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Town of Marbletown 

Local Law 3 of 2021 

Chapter 24, Ethics Code of 

§ 24-1 Purpose; Statutory Authority % : ; 1: 
Pursuant to the provisions of Article 18, § 806, of the N6\y York State General MuliG.ipal Law, the 
Town Board ofthe Town of Marbletown recognizes that there are rules o f ethical cli|iuct for public 
officers and employees (TO/TE) which must.be observedif a.high degree off ethical cM'&uct is to be 
obtained and public confidence is to be maihtained in all aspeBts of loMl goveriirnent. 

The Town Board has adopted'these rules of ethvcaf'Conduct. THEife rules shall not conflict with, but 
.shall be in addition to, any prohibition or section ofArticle 18 o'fthe New York State General 
Municipal Law or any other general,or sp6Qi.aldaw relating to ethical conduct and interest in contracts 
of municipal officers'and?employees.. •<;>..̂  ''**"" "-̂ ^ 

§ 24-2 Definitions ""'̂  '"̂ ^ f:\v 
As used in this'Code of Ethic4|§%following terrns shall have the meanings indicated below: 

Board::The governing board Qf::| municipality and any municipal administrative board, 
commission or other agency. Thi|phcludes the Town Board, administrative boards, town 
commissionstundiBoaf(is or other agencies, whether the members are elected, appointed or are 
volunteers.'%:;x;r 

Town Official (TG/^jE): An officer or empioyee of the Town of Marbletown, whether paid or 
unpaid, including members of any administrative boards, town commissions and boards or other 
agency, whether the menibers are appointed or are volunteers. 

Disclosure: Submitting in writing on the Marbletown Disclosure Form, annually or as 
otherwise required, information on investments, and on potential conflicts of interest (as defined 
in Section § 24-5) 

Immediate Relative: An immediate family member such as a spouse, partner, parent, 
stepparent, sibling, stepsibling, sibling's or stepsibling's spouse, child, step-child, parent-in-law, 
son or daughter-in-law. 



Other Relative or Person: Other relatives such as uncle, aunt, nephew, niece, first cousin, 
household member or individual(s) who have a significant relationship and can influence the 
TO/TE. 

Code: This Code of Ethics. 

Interest: A direct or indirect pecuniary or material benefit accruing to a TO/TE in their 
individual capacity as a result of official action. Note: This does not include any interest or 
benefit arising from the provision or receipt of any services or official action that are generally 
available to the residents and/or taxpayers ofthe municipality or an area ofthe municipality, or a 
lawful class of such residents or taxpayers \>::§:: 

For the purposes ofthis Code, a TO/TE shall be deemed to have.arvdnterest in the contract of: 

A. An Immediate Relative, except a contract of employment witftfee Town of Mar.bletown 
which such officer or employee serves,?'-^'^p:;; .^^Ms^ 

B. A firm, partnership or association of whicii%ucn''TO|TEis a member "or er^j^yee. 
C. A corporation of which such TO/TE is an officer, director, trustee or emplSf ee. 
D. A corporation, any stock of#hich is owned or controlled dipil|y or indirectly by such 

Officer or 'Wk^ . jA 
Employee. ' ' ' ' ' ' ' " ; ' 

Official of a Political b|:glhizatipn:.The office'bf chairman, secretary, treasurer and such other 
officer titles as the bylaws or.f((fther rules of the particular body may provide in a political party, 
political club or association, political society, or politid'al committee. 

§ 24-3 Standards of Professional and Personal Conducf. ; 
In accordancê  with the Ulstef'County Code of Conduct for Elected and Appointed Officials 
govemment, every TO/TE of the-Town of Marbletown shall be subject to and abide by the following 
standards of copduct to assure that all elected and'̂ ^ppointed officials and employees, while exercising 
their office, conduct themselves in a manner that will instill public confidence and trust in the fair 
operation and integrity of Marbletown's go||^iment: 

A. No TO/TE shall use his or her municipal position or official powers and duties to secure a 
fmancial or material benefit for himself or herself, an Immediate Relative, or any private 
organization iff-f̂ hich he or she is has an Interest as specified in § 24-4. 

B. While executing the'duties of their office, the professional and personal conduct of 
TO/TEs must strive to be above reproach and make every effort to avoid even the 
appearance of impropriety. TO/TEs shall refrain from abusive conduct, personal charges, 
or verbal or written attacks upon the character or motives of other TO/TEs or the public. 
In addition, TO/TEs shall not directly or indirectly induce, encourage or aid anyone in 
violating this Code. Every TO/TE shall make a good faith effort to report and address 
apparent violations of this Code of Ethics in writing to the Town Clerk. 



C. Petty slights, annoyances, and isolated incidents (unless extremely serious or frequently 
repeated) will not rise to the level of a violation ofthis Code. To violate this code, the 
conduct must create a work environment that would be intimidating, hostile, or offensive 
to a reasonable person. 

D. Confidential information. A TO/TE shall not disclose confidential information acquired 
by virtue of their status as a TO/TE; TO/TEs must maintain the confidentiality of all 
written materials and verbal information provided which is confidential or privileged. 
TO/TEs shall neither disclose confidential information v^ithout proper legal authorization, 
nor use such information to advance their personal, financial, or other private interests. 

E. TO/TEs shall support the maintenanc^lola positive and constructive environm^pt for 
citizens and businesses dealing with the. tpWh".arid for all serving on its committies and 
commissions. ' '% " ' M^A 

§ 24-4. Conflict of interest ..A^: . . 

No TO/TE shall use his or her municipal position^or official p6>yers and duties tofecure a financial or 
material benefit for himself Q£ herself, a Relative,vil;any organi|;4tion in which he or she is has an 
interest or even an appearance:pf..an.interest, as defiriM below. 1[:here shall thus be no conflicts of 
interest, or even appearances of 5phflicts: of Interest, in the conducting of Town matters. 

A. Gifts. An officer or employee,,shall nofiOlicit aiiy :gift or accept or receive any gift 
having a currenljair marketvalue of $25 or more .for any individual gift, and a total of 
$7.5'per year, wMltei::in the sum!.of money, services, loan, travel, entertainment, 

^ hospitality, thing oi'promise, or any other form, under circumstances in which it could 
reasonably be inferred that>§uch gift was intended to influence the officer or employee or 

* coiild reasonably.,be expected:tp influence the officer or employee in the performance of 
official .duties,.or was intended as a reward for any official action on the officer's or 
employee's:;:part.' 

B. Representation Before One's Own Board with or without Compensation. A TO/TE 
shall not represent, any matter, unless on behalf ofthe Town of Marbletown, before any 
Town agency of which the individual is an officer, member or employee, or of any Town 
agency over which the individual has jurisdiction or to which the individual has the 
power to appoint member, officer or employee. In the case a TO/TE is a member ofthe 
Board to which he or she is presenting, the TO/TE should recuse him or herself from all 
presentations and discussions and deliberations. 

^ This does not prohibit any other gift, including (I) Gifts made to the municipality; (2) Gifts from a person with a 
familiar or personal relationship with the TO/TE when the circumstances make it clear that the personal relationship, 
rather than the recipient's status as a TO/TE Is the primary motivating factor for the gift; (3) Awards or plaques 
having a value of $75 or less which are publicly presented in recognition of service or as owner of a town landmark; 
(4) Meals and refreshments provided when the TO/TE is a speaker or participates at a job-related professional or 
educational conference or program and the meals and refreshments are made available to all participants. 
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C. Prohibited Compensation or Contingency Fee. A TO/TE shall not receive 
compensation, or enter into any agreement, express or implied, for compensation for 
services to be rendered in relation to any matter before any agency ofthe Town, whereby 
the officer's or employee's compensation is to be dependent or contingent (in whole or in 
part) upon any action by such agency with respect to such matter. This provision shall not 
prohibit the earning or fixing at any time, fees based upon the reasonable value of the 
services rendered, where services rendered were not anticipated at the time of review, or 
contingent, and where if aware of potential involvement, the TO/TE recused themselves 
from all matters related to the approval(s). -^^^^y 

D. Personal or Material Interest in Legislation or Action. Each TO/TE, whether paid or 
unpaid, who participates in the discussion of, or gives an official opinion to, the Town 
Board on any legislation or other official action before the Tq^.,Board, shall publicly 
Disclose on the official record the nature'and extent of any dirlft 'or indirect financial or 
other private interest he or she has in suchlegisi^tj'on or action and shall recuse * 
themselves from any official action relatedjtp the approyaij.(s). ̂  > ; Jp?̂  

E. Investments or Business O^fSfcrship Which Conflict witi-^Sfficial Duties. A TO/TE 
or Immediate Relative may not ir^^gst or hold aiifinvestment, directly or indirectly, in 
any financial, business, commercMl or other private .entity which creates a conflict with 
the TO/TE's offidj§t!'duties. The follo:wihg are illuifrative, but not all encompassing, of 
investments or biBlpess own'e'rs^p which:.may create-cqpflicts of interest: 

1. No TO/TE may acquire the following uiy|||nients: a. Investments or business 
sinterests that can be reasonably expected |o'fequire more than sporadic recusal and 

.;||p?abstentid'h^'under § 24.3 Q.gihis code; or b.lnvestments or business or professional 
interests thaf%buld otherwis^e;:impair the TO/TE's independence of judgment in the 
exercise or perfotinance of his or her official powers and duties. 

This section does not prohibit a TO/TE from acquiring any other investments or the 
*' follQwifig assets: a. Rea|||Gperty located within the municipality and used as his or 

liefpersonal residence; or'ftffice or business; b. Less than 5% of the stock of a 
publicly, traded corporation; or c. Bonds or notes issued by the municipality and 
acquiredjipore than one year after the date on which the bonds or notes were 
originally issued-

F. Private Employment in Conflict with Official Duties. No TO/TE, during his or her 
tenure as a TO/TE, may engage in any private employment, including the rendition of 
any business, commercial, professional or other types of services, when the employment: 

l.Can be reasonably expected to require more than sporadic recusal and abstention 
pursuant to § 24-6 of this Code; 

2 This clause is not intended to prohibit a TO/TE from participation in discussions regarding actions that benefit the entire 
community. 



2, Can be reasonably expected to require disclosure or use of confidential information 
gained by reason of serving as a TO/TE; 

3. Violates Article 18 of the General Municipal Law (certain action prohibited); or 

G. Future Testimony and Employment A TO/TE shall not, for personal gain, for a period 
of two years after the termination of service or employment with the Town or any Board, 
appear before any board or agency of the Town of Marbletown in relation to any case, 
proceeding or application in which the TO/TE personally participated during their period 
of service or employment, or which was under the officer's or employee's active 
consideration.^ 

H. Employment of Relatives. An Immediate Relative of a TO/TE may, bC;.considered for 
employment by the Town i f the applicant pp'ssesses-all dl.the qualifica£qrif'for' 
employment. However, animmediate familySmember rha^^ndt be hired'ff the 
employment would create either a direct or indirect supervisory/subordinate relationship 
with the family member; or create either an actujl conflict of intetest;Cir the appearance of 
a conflict of interest. These criteria will also be Considered when assigning, transferring 
or promoting ari; employee...pther Rel4tiyes may be hired into direct or indirect 
supervisory/subordifLate positions. **':::| ^ -

L No TG/TE, either indiyf^ually or asa^member.of a board, may participate in any 
decision specifically to |ppoint, hire, promote, discipline or discharge a relative for 
any positionvat|>fpr or within the municipality "or a municipal board. 

2/5:"Disclosure of rMationships, as'defmed in § 24.2, must be made by the person seeking 
employment and/or appointment with the Town of Marbletown or their employed 
Relative. - ' ''^0^ 

3. TO/TEs who'marry or become Immediate Relatives may continue employment as 
longsa^ t̂here is not a direct pr indirect supervisor/subordinate relationship between 
the einfjjpyees, or an actual Conflict of interest or the appearance of a conflict of 
interesfJShould one of the above situations occur, the Town wil l attempt to find a 
suitable position with the Town to which one of the affected employees may be 
appointed. Sil|H.:appointment must be in accordance with applicable state and local 
statutes, including Civil Service Law and related rules and regulations. I f 
accommodations of this nature are not feasible, the employees wil l be permitted to 
determine which one of them will resign 

^ This code shall not be construed as prohibiting a TO/TE from: 
a. Representing himself or herself, or his or her spouse or minor children, before the municipality; or 
b. Asserting a claim against the municipality on his or her own behalf, or on behalf of his or her spouse or minor children. 
c. "No TO/TE, at any time after serving as a TO/TE, may represent or render services to a private person or organization in 
connection with any particular transaction in which he or she personally and substantially participated while serving as a 
TO/TE. 



I . Discrimination. No TO/TE, or any service or other organization chartered by or directly 
or indirectly sponsored or supported by fhe Town shall discriminate against any federal 
or state legally protected class. 

J . Political Solicitations. 

1. No TO/TE shall directly or indirectly compel or induce, or attempt to compel or 
induce, a TO/TE to make, or promise to make, any political contribution, whether by 
gift of money, service or other thing of value. 

2. No TO/TE may act or decline to act in relation tP:appointing, hiring or promoting, 
discharging, disciplining, or in any manner changing the official rank, status or 
compensation of any TO/TE, or an applicant for a position as a TO/TE, on the basis of 
the giving or withholding or neglecting to make any cohtnbution of money or service 
or any other valuable thing for any politicalpurpose. . 

3. No TO/TE shall use his or her officiaf-gositiontjpobtain, provide, furniSTi or supply 
any municipal resource, including but hot limited to personnel, services ̂ .equipment, 
supplies or facilities on be^^lf of any polifical party or ca^ildate, political club or 
association or any politicaf''society or cornmi||tee.Tn .|dditi6h, no elected official or 
any chairperson of any Townljidmmittee, cofnmissidn or board shall hold office in 
any political p.lfty, political club:or associatioTC|i:;Spciety or committee. This provision 
shall not be iiifcfpreted:or-construed as precludihg any TO/TE from being involved in 
the political affairs of the T p ^ as a pri vate citizen, nor shall it preclude any TO/TE 
from soliciting an'd/or receiving c.ampaign.c,Qptributions in the course of a political 
campaignTgr public office conducted pursuthtto the laws of the State of New York, 

.f̂ -'-nor shall ft exempt any TQ/TE from any federal, state or local rules, regulations, 
, • codes of cohdSetor other restrictions imposed by law. 

§ 24-5jDisclosure of Conflicts of Interest 

A. Tdt'rtollowini^^^^ are,r_^uired to complete, and submit to the Town Clerk, a 
Disclosure form: Town Board'm^fhbers, members of commissions and boards and 
committees, nonunion department heads, any TO/TEs responsible for purchasing, the 
town engineef,tand the town attorney. The initial disclosure form provided by the Town 
of Marbletowni^M be submitted within 30 days of appointment or employment, or 
within 30 days of tl j^ effective date of this chapter, whichever comes earlier. Disclosure 
forms are to be updated annually. Failure to file the required disclosure statement or any 
amendment thereto in a timely fashion shall be deemed a violation of this chapter. 

The form shall document all material or fmancial Interests that could result in a direct or 
indirect financial or material benefit to himself or herself, a Relative, or any private 
organization in which he or she is deemed to have an interest that could create a conflict 
of Interest as defmed in §24-4, or the appearance of a conflict of interest. The individual 
shall disclose, in wrifing, the nature ofthe Interest on the Disclosure form provided and 
retained by the Town Clerk. 



B. Disclosure forms shall be reviewed by a member ofthe Board of Ethics but shall remain 
confidential. 

C. Iti the event that a change in circumstances occurs with respect to any information 
required on the aforesaid disclosure statement, the party required to file such a statement 
shall within 15 days file an amended statement reflecting any such change. 

D. In the case of a person serving in an elective or appointed office, the Disclosures shall be 
filed with the Town Clerk. In all other cases, the disclosure shall be filed with the 
person's supervisor or, i f the person does not have -a- supervlsor, the disclosure shall be 
filed with the municipal officer, employee or board having the power to appoint the 
person's posifion. In addition, in the case of a person serving on a municipal board, a 
copy ofthe disclosure shall be filed withdhe board. >; 

E. Disclosure forms shall be maintained in-the'TQ/TE's confidential|pe|sonnel f i l | i ' : | 

§ 24-6 Recusal and Abstention ^ 
In the event that Section §24-5 prohibits*'|jT!C)/TE from exercising or perfprrning a po^er or duty: 

A. I f the power or duty is vested in a Tp.wtt officef as a member of a Board, then the power 
or duty shall be .exercised or perforrr̂ Sd by the other members of the board; or 

B. If the power or duty is vesfe'dan a Town officer individually, then the power or duty shall 
be exercised;;Or performed,by his Or her deputy.or, if the.officer does not have a deputy, 
the power'of duty shall be performed by anpther.person to whom the officer may lawfully 
delegate the fun|tiqn; or 

C. If *ffie power or duty is vested in a'Town employee, he or she must refer the matter to his 
jor her immediate supervisor,, and the irnmediate supervisor shall designate another person 
to, exercise or pe|form the power or duty.' 

§ 24-7 Establishment, Composition, Removal, and Operation of Board of Ethics 

A. Such board of ethics shall consist of five full members, a majority of whom shall not be 
officers or employees of Marbletown and at least one of whom shall be an elected or 
appointed officer or employee ofthe Town. The members of such board shall reside in the 
Town and shall not hold an office in any political organization. They shall receive no 
salary or compensation for their services as members of such board and shall be approved 
by the Town Board. No more than a majority minus one shall be registered in the same 
political party. 

B. Terms of Members. Terms Shall Be Fixed. Five Year Terms. In the creation of a new 
Board of Ethics, or the reestablishment of an existing Board, the appointment of members 
to the Board shall be for terms so fixed that one member's tenn shall expire at the end of 
the calendar year in which such member was initially appointed. The remaining members' 
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terms shall be so fixed that one member's term shall expire at the end ofthe calendar year 
next following the calendar year in which such member was appointed; one member's 
term shall expire at the end of the second calendar year next following the calendar year in 
which such member was appointed; one member's term shall expire at the end ofthe third 
calendar year next following the calendar year in which such member was appointed; and 
one member's term shall expire at the end of the fourth calendar year next following the 
calendar year in which such member was appointed. At the expiration of each original 
member's appointment, each replacement member shall be appointed for a term of five 
years. Consecutive service shall not exceed two ful l terms. When a vacancy occurs, it shall 
be filled within 30 days for the unexpired portion ofthe term. However, a member shall 
serve until his or her successor has been appointed.-: 

C. Board of Ethics Officers. The Board of Ethics shall designCt-^he Chairperson thereof 
and, in the absence of a Chairperson, the.B'd'krd.pf Ethics may 'designate a member to 
serve as Acting Chairperson. A member shall-n§|;.be removed wi!n"6*tit good c£|^|Hand 
without a written complaint of specific charges, andean opportunity to .contesfSh'em with 
an attorney and a hearing. Good cause shall'ifi'clude, but aot. be limited to^ja failure o f a 
member to recuse him5elf7hers'elf on any issue ;b|fore the :B6ard;Where there is a conflict 
of interest, an appearance of a cfSpflict of intere|||pr a personal or::official connection to 
the member. The Board of Ethics shall designate *! rnember to serve as Secretary who shall 
be in charge of recdrding its minutes and maintaining its books and records. In the absence 
of a Secretary, the Board of Ethics may designate a member to serve as Acting Secretary. 

D, Quorum and Voting. Four members of the.Bpard of Ethics shall constitute a quorum and 
are required for a vote. Virtual participafion iS permissible. 

§ 24-8 Powers and Duties pf the Board of Ethidlt 
On written request, the Bp.aj.4 of Ethics established hereunder shall render advisory opinions to 
TO/TEs. In addition, upon written request of t^e Town Board, the Board of Ethics shall make 
recommendations to the-Town Board as to any.amendments to the Code of Ethics. The opinions of the 
Board of Ethics shall be advisory and confidential, and in no event shall the identity ofthe TO/TE be 
disclosed except to authotizecl persons and agencies. Such opinions shall be on the advice of counsel 
employed by the Board of EtmCs or, i f none, ofthe Attomey to the Town Board. 

A. Procedures The Board of Ethics shall have the powers and duties prescribed by Article 
18 ofthe General Municipal Law and shall promptly render advisory opinions: 1. to the 
officers and employees ofthe Town regarding their own conduct with respect to Article 
18 of the General Municipal Law and the Code of Ethics adopted pursuant to this chapter, 
and 2. to officers of the Town regarding the conduct of any officer, employee or 
consultant with respect to Article 18 of the General Municipal Law and the Code of 
Ethics adopted pursuant to this chapter. 



1. The Ethics Board is authorized pursuant to this chapter to employ the services of an 
attorney to provide legal assistance and advice at any stage ofthe Ethics Board's inquiry 
into any matter. 

2. The Ethics Board shall promptly deliver its advisory opinion to the Town Clerk together 
with a confidential copy thereof to each member of the Town Board and to the attorney 
for the Town. 
The Town Board shall convene a meeting, in executive session, if necessary, to review 
such opinion and thereafter shall take such action as is appropriate under the 
circumstances. 

3. Within two business days following a final determination by the Town Board with respect 
to the matters contained in the advisory opinion ofthe Ethics Board, the Town Clerk, 
unless expressly prohibited by law, shall furnish to the subject' of the ethics inquiry a 
copy of such Town Board determination together with a copy' of the advisory opinion of 
the Ethics Board. % : : f : ' I I - v..' •. .-; S 

4. It shall be a violation of this chapter for any municipal officer, employee*:or consultant to 
influence or attempt to influerice the independept exercis* |̂orlperformance"6f the official 
duties or responsibilities ofthe Ethics Board with respect to any Inquiry. For purposes of 
this subsection, the presence of and participatiori by ̂ a member of th6 Town Board as 
liaison to the Ethifi's'Board at its meetings and in its:|eliberations shall not consfitute a 
violafion of this'"-̂ hap|er. ' 

5. Advisory;'^]|inions ofthe ^li^ics Board'lhall te;subject to Article 6, § 87 of the Public 
Officers Lawof.the State ofNew York (Freedom of Information Law ((FOIL)) and, if 
required subject%..such law, shall be reported to,and made available by the Town Clerk, 
as the Town recbid|;;access offiper, to the subject of the inquiry and to the public in 

;|. accordance with Article 6, § 87 of fhe Public Officers Law of the State ofNew York 
."->';(EplL). The accuser or person filing-tH^irequest for review should receive a copy ofthe 

' fi^l decision:. ' ^-f, 

B. Requests for Investigations 
The Board of Ethic§,shall convene at least twice per year and at such times as may otherwise 
be necessary. The B§|trd of Ethics may recommend rules and regulations relative lo the 
conduct of its businesSfand these shall be reviewed by the Town Board and approved by the 
Town Board prior to adoption by the Board of Ethics. The Board of Ethics may only render 
advisory opinions, to the Town Board, subject to these limitafions: 

1. Requests for advisory opinions shall be in writing and shall have attached any originating 
request or inquiry. 

2. Requests for advisory opinions must originate with a TO/TE who, upon receipt, shall 
prompfiy forward such request to the Board of Ethics. 

3. Requests for advisory opinions must relate to the Town's Code of Ethics. 
4. The opinion must be approved as to legal sufficiency by the Attorney for the Town. 



C. Other Responsibilities 
1. Make recommendations with respect to the drafting and adoption ofthe Code of Ethics, 

or amendments thereto, upon request of the Town Board. 
2. Have the responsibility to review disclosure statements filed pursuant to §24-5. 

D. Meetings and Documentation. Meetings ofthe Ethics Board shall be limited to members of 
the Ethics Board, except when the Ethics Board requests testimony or information. The 
Board Secretary will file advisory opinions with the Town Clerk and the Town Board. 
The only records ofthe Ethics Board which shall be available for public inspecfion are those 
whose disclosure is required by Article 6 of the Public Officers Law of the State ofNew 
York (FOIL) or by some other state or federal law or regulation. Al l paper records must be 
kept in a locked file cabinet; stored digital records must be pasS\yord-protected. 

§ 24-9 Administration ofthe Code of Ethics. #^ Is ''^A$s^. 
All TO/TEs must acknowledge receipt and review of tlTLig C>p49.:pf Ethics at the.commencerjfeht of 
their employment or service. The Town Clerk shall retain signed.forms acknowledging sucli receipt 
and review. •".J;:. " :..;i|:j- ^ 

A. The Supervisor must cause the fmfo'v^ îng notice t0;̂ fe. posted-publii^^^ and conspicuously in 
each building under the municipality'|i:pontrol: "To'^^iof Marbletown officers, employees 
and consultants mu:si€bide by the requirements of L'o.cal Law Chapter 15, Ethics. Copies of 
the local law may bCjO.̂ tained from the Town Clerk. "**'f- , . 

B. The Supervisor must pfbniptly causi a copy of;the Code; including any amendments thereto, 
to be distributed to every person whb''#6r,becdines a TO/TE of the Town of Marbletown 
within 30 days'-aftp^. its enactment. ' .,A 

C. Each**T0?TE elected'of "'appointed tfê ^̂ ^ shall be furnished a copy when commencing the 
diitie's of their office or employment. Wich TO/TE elected or appointed thereafter shall be 
furniighed a copy of the C5de before beginniiig their duties. 

D. Every TC/^TE musf'acknowledge, in,.y/riting, receipt and review of a copy ofthis Code. 

E. The failure to pOst this code or an amendment to the code does not affect either the 
applicability or enforceability ofthe code or the amendment. The failure of a TO/TE to 
receive a copy of t h i | code of ethics or an amendment to the Code, or to acknowledge receipt 
thereof, in writing, does%ot affect either the applicability or enforceability of the code or 
amendment to the Code. 

F. The Town of Marbletown, upon issuance of this Code and at least annually thereafter, shall 
conduct mandatory training sessions with respect to this Code. 

§ 24-10 Appropriation of Funds. 
The Town Board may appropriate moneys from the general Town funds for the maintenance of, and 
for 
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personnel services including legal counsel to, the Board of Ethics established hereunder, but such 
Board of Ethics may not commit the expenditure of Town moneys except with the appropriations 
provided herein. 

§ 24-11 Filing of Claims Against Town. 
Nothing herein shall be deemed to bar or prevent the timely filing, by a present or former TO/TE, 
of any claim, account, demand or suit against the Town of Marbletown or any agency thereof on 
behalf of themselves or any member of their family arising out of any personal injury or property 
damage or for any lawful benefit authorized or permitted by law. 

§ 24-12 Penalties for Offenses. 4 
In addition to any penalty contained in any other provision of law, any person who shall knowingly 
and 
intentionally violate any ofthe provisions ofthis cod,6.:may be censured, fmed, suspended or removed 
from office or employment, as the case may be, in themanner provided by law.. Civil penalfies: Any 
TO/TE who violates any provision of this law, including any reporting individual who knowingly and 
willfully fails to file an annual statement of financial disclosure or who knowingly and willfully with 
intent to deceive makes a false statement or gives information which such individual knows to be false 
on such statement of fmancial disclosure filed pursuant to this chapter, shall be assessed a civil penalty 
in an amount not to exceed $10,000. Assessment of a civil penalty hereunder shall be recommended 
by the Board of Ethics. Assessment of a civil penalty shall be final unless modified, suspended or 
vacated within 30 days of imposition and, upon becoming .final, shall be subject to review at the 
instance of the affected reporting individual in a proceeding commenced against the Board of Ethics 
pursuant to Article 78 ofthe Civil Practice Law and Rules.., 

§ 24-13 Effective Date: g ^ 
This Local La\y.^|all become Effective upon filing with tlit-'New York Secretary of State. 
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(Complete the certification in the paragraph that appl ies to the filing of this local law and 
str ike out that which is not applicable.) 

^. (Final adoption by local legislative body only.) 
I hereby certify that the local law annexed hereto, designated as local law No. 

the (CQunty)(eHy)(Town)(VitlQgo) of M A R B L E T O W N 

T O W N BOARD on APRIL 20 20 21_ 
(Name of Legislative Body) 

provisions of law. 

„ _ _ of 20 21 of 

was duly passed by the 

,̂ in accordance with the appl icable 

2v ( P a s s a g e by local legislative body with approval , no d isapproval or r e p a s s a g e after disapproval by the Elect ive 
lief Execut ive Officer*.) 

h e r e S ^ e r t i f y that the local law annexed hereto, designated as local law No. of 20 of 

the (Gount5'%City)(Town)(Viltage) of ^ _ _ - _ _ ^ was duty passed by the 

on 
(Name of Leg is la t iv^^dy) 

(repassed after disapp>Qyal) by the. 

on 20 

(Elective Chief Executive Officer*) 

in accordance w ith the applicable provisions of law. 

20 , and was (apprQved)(not approved) 

_ _ _ _ _ _ _ and was deemed duly adopted 

3. (Final adoption by referendum.) 

I hereby certify that the local law annexed h e P ^ , designated as local law No. 

the (County)(Clty)(Town)(Vi l lage) of _ 

20 
(Name of Legislative Body) 

(repassed after disapproval) by the 

of 20 , of 

_ _ _ _ _ _ _ was duly passed by fhe 

, and was (approved)(not approved) 

on 20 
(Elective Chief Executive Officer^ 

Such local law was submitted to the people by reason of a (mandatory)(p^t jn lss ive) referendum, and received the aff irmative 

vote of a majority of the qualif ied electors vot ing thereon at the (general)(spe&i^[)(annual) election held on 

20 , in accordance with the applicable provisions of law. 

4. (Subject to permissive referendum and final adoption b e c a u s e no valid petition w ^ f i l e d request ing referendum.) 

1 hereby certify that the local law annexed hereto, designated as local law No. of 20 of 

the (County)(City)(Town)(Vi l lage) of _ _ _ _ ^ _ ^ _ ^ _ ^ _ _ _ _ _ _ ^ _ _ _ _ _ _ _ _ _ 9«as duly passed by the 

, and was (apprOT^) (no t approved) 

20. . ^ c h local 

on .20 

on 

(Name of Legislative Body) 

(repassed after disapproval) by the _ _ ^ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 

(Elective Chief Executive Officer*) 

law w a s subject to permissive referendum and no val id petit ion requesting such referendum w a s fi led as of 

20 , , in accordance with the applicable provisions of law. 

* Elective Chief Ejcecutive Officer means or includes the chief executive officer of a county elected on a county-wide basis or, if there 
be none, the chairperson of the county legislative body, the mayor of a city or village, or the supervisor of a town where such officer is 
vested with the power to approve or veto local Saws or ordinances. 
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5s..^City local law concerning Charter revision proposed by petition.) 
I herebylQertify that the local law annexed hereto, designated as local law No. of 20 of 
the City of Z!::!^*,—^ .. having been submitted to referendum pursuant to the provisions of section (36)(37) of 
the Municipal Hom^i^jj le Law, and having received the affirmative vote of a majority of the qualified electors of such city voting 

thereon al the (special)(geTTetal) election held on.^ ____^ 20 , became operative. 

6. (County local law concerning adoptiorTcyHitiarter.) 
I hereby certify that the local law annexed hereto, designated as local law Nn. of 20 of 
the County of State of New York/Ti^viqn been submitted to the electors at the General Election of 
November 20 , pursuant to subdivisions 5 andT-e f^c t ion 33 of the Municipal Home Rule Law, and having 
received the affirmative vote of a majority of the quaiified electors of the cilifes-^said county as a unit and a majority of the 
qualified electors of the towns of said county considered as a unit voting at said g^netal election, became operative. 

(If any other authorized form of final adoption has been fol lowed, please provide an appropriat&~-eejiification.] 
I further certify that I have compared the preceding local law with the original on file in this office and that the^atqe is a 
correct transcript therefrom and of the whole of such original local and was finally adopted in the manner indicaT&d in 
paragraph 

(Seal) 

above. 

Clerk of the county legislative^6ay, City, Town or Village Clerk or 
officer designated by local legislative body 

Date: / 
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Effective Date ofthis Local Law 

This Local Law shall be effective upon filing with the office of the Secretary of State, and the 
Town Clerk is directed to immediately file a copy of this Local Law with the New York State 
Secretary of State as required by law. 

I hereby certify that the local law annexed hereto, designated as Local Law No. 3 of 2021 of the 
Town of Marbletown, was duly passed by the Town Board on April 20, 2021 in accordance with 
the applicable provisions of law. 

I further certify that 1 have compared the preceding local law with the original on file in this 
office and the same is a correct transcript therefrom and of the whole of such original local law, 
and was finally adopted in the manner indicated in above. 

(Seal) Heathei>Moody, Town Clerk 

Date: j ai^gj./ 

STATE OF NEW YORK 

COUNTY OF ULSTER 



TOWN OF MARBLETOWN 

A regular meeting of the Town Board of the Town of Marbletown operating under New York State 
Executive Order 202,1 was convened Via the phone and internet, New York on Aprfi 6, 2021 at 6:00 o'clock 
P.M. local fime. The meeting was called to order by Supervisor Rich Parete, and, upon roll being called, the 
following were: 

PRESENT: Rich Parete, Daisy Foote, Don LaFera, Eric Stewart, and Tim Hunt 

ABSENT: 

The following Resolution was offered by Councilman Stewart seconded by Supervisor Parete: 

RESOLUTION #33-2021; SETTING THE PUBLIC HEARING DATE FOR THE PROPOSED LOCAL 
LAW NUMBER 3 OF 2021, A LOCAL LAW KNOWN AS CODE OF ETHICS 

WHEREAS, the Town Board finds it to be in the best interests of the residents of the Town of Marbletown to 
adopt Local Law _____ of 2021, Code of Ethics, in order to achieve the purposes and objectives set forth in the 
Local law. 

NOW THEREFORE, BE IT RESOLVED as follows: 

1. A public hearing shall be held at the Town Hall or Zoom at 6:05 p.m. on Tuesday April 20, 2021 by 
interested persons, upon passage of this resolution, to hear all interested parties on the proposed Local Law 

of 2021 enfitled "A Local Law # , 2021 Code of Ethics " 

2. The Town Clerk is directed to advertise such public hearing in the official newspaper of said Town, 
on the website of said Town and is directed to refer the proposed local law to all inunicipalities adjacent to the 
Town and any other applicable entities as required. 

The question of the adoption of the foregoing Resolution was duly put to a vote on roll call which 
resulted as follows: 
Councilman Stewart Vofing Aye 
Councilman Lafera Voting Aye 
Councilman Foote Voting Aye 
Councilman Hunt Voting Aye 
Supervisor Parete Voting Aye 
Resolufion #33-2021 was thereupon adopted. 
Heather Moody, Town Clerk/Tax Collector 
Dated; April 6, 2021 



TOWN OF MARBLETOWN 

A regular meeting of the Town Board of the Town of Marbletown operating under New York State 
Execufive Order 202.1 was convened Via the phone and internet. New York on April 20, 2021 at 6:00 o'clock 
P.M. local time. The meeting was called to order by Supervisor Rich Parete, and, upon roll being called, the 
following were: 

PRESENT: Rich Parete, Daisy Foote, Eric Stewart, and Tim Hunt 

ABSENT: Don LaFera 

The following Resolution was offered by Coimcilwoman Foote seconded by Councilman Hunt: 

RESOLUTION#40-2021 A LOCAL LAW CODE OF ETHICS 

WHEREAS, a proposed local law entitled, "Code of Ethics" was presented to the Town Board on April 6, 
2021; and 

WHEREAS, a resolufion was adopted by the Town Board of the Town of Marbletown on April 6, 2021, setting 
a public hearing to be held by said Town Board on April 20, 2021 at 6:05 p.m. at the Rondout Municipal Center 
and on Zoom, to hear all interested parties on the proposed local law; and 

WHEREAS, notice of said public hearing was duly advertised in the Daily Freeman, the official newspaper of 
said Town, not less than ten days prior to the date of said public hearing; and 

WHEREAS, said public hearing was duly held on April 20, 2021 at said time and place and all parties in 
attendance were permitted an opportunity to speak on behalf of or in opposition to said proposed local law, or 
any part thereof; and 

WHEREAS, the proposed local law constitutes a Type I action for purposes ofthe State Enviromnental Quality 
Review Act; and 

WHEREAS, the Town Board of the Town of has determined after review that the adoption of a Local Law 
known as the Code of Ethics Law does not have a significant environmental impact; and 

WHEREAS, The Town Board ofthe Town of Marbletown after review fmds that it is in the public interest to 
enact this local law. 

NOW THEREFORE BE IT RESOLVED, by the Town Board ofthe Town of Marbletown as follows: 



1. The Town Board hereby adopts said Local Law No. 3 of 2021, entitled, "Code of Ethics Law". 

2. The Town Clerk is hereby directed to enter said local law in the minutes ofthis meeting and to give 
due notice ofthe adoption of said local law to the Secretary of State ofNew York, and to take all other actions 
as may be required by law. 

The question ofthe adoption ofthe foregoing Resolution was duly put to a vote on roll call which 
resulted as follows: 
Councilman Stewart Voting Aye 
Councilman Lafera Voting Aye 
Councilman Foote Voting Aye 
Councilman Hunt Voting Aye 
Supervisor Parete Voting Aye 
Resolution #40-2021 was thereupon adopted. 
Heather Moody, ToMm Clerk/Tax Collector 
Dated: April 20, 2021 


