
TOWN OF DOVER

MAYOR & TOWN COUNCIL

ORDINANCE NO. 01- 2024

AN ORDINANCE OF THE MAYOR AND TOWN COUNCIL OF THE TOWN OF
DOVER, COUNTY OF MORRIS AND STATE OF NEW JERSEY AMENDING
AND SUPPLEMENTING CHAPTER 72, SALARIES AND COMPENSATION

BE IT ORDAINED by the Mayor and Town Council, Town ofDover, County of Morris, NJ as
follows: 

CHAPTER C. " Salaries and Compensation for Certain Employees" is hereby amended and

supplemented by the following: 

CHAPTER C. 

SALARIES & COMPENSATION FOR CERTAIN EMPLOYEES

Effective January 1, 2024, as indicated below, salaries, compensation or fees are hereby established for
the following named officers, employees, or positions in the Town of Dover at the rate of or within the
salary ranges listed. 

A. All ordinances or parts ofordinances inconsistent with this ordinance are hereby repealed to the
extent of such inconsistencies. 

B. All collective bargaining agreements in effect as ofthe adoption of this ordinance are included
by reference. 

C. This ordinance shall take effect immediately upon final passage and publication. The Town
Council shall adopt resolutions, from time to time as needed, to establish individual salaries for
employees impacted by this ordinance. 

Title Minimum Maximum Period

Electrical Inspector PT $ 25. 00 $ 62.22 Hourly

Laborer Non -Union I PT $ 15. 00 $ 20.00 Hourly
Laborer Non -Union II PT $ 16. 00 $ 24.00 Hourly

Principal Payroll Clerk/ Pension Clerk $ 50,000 $ 65,000 Annually

Professional Standards Accountability & $ 50,000 $ 125, 000 Annually
Cybersecurity Director
Sanitation Enforcement Officer PT

Supervising Planner

Attest: 

don
Tara M. Pettoni, Municipal Clerk
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17. 00 $ 40.00 Hourly
95, 000 $ 125, 000 Annually
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s P. Dodd, Mayor


