Ordinance 2024-11

Chapter 52 Regulating The Salaries Of The Officers And Non-Union Employees

BE IT ORDAINED by the Mayor and Borough Council of the Borough of Lindenwold, County of Camden and State of New Jersey

as follows:

SECTION 1. The following salaries shall be paid at the time designated to the officers and non-union employees of the Borough of
Lindenwold, County of Camden and State of New Jersey while in the employ of the Borough of Lindenwold, who hold or are
appointed to the positions enumerated below beginning January 1, respectively.

TITLE

Administrator

Superintendent of Public Works
Assistant Superintendent of Public Works
Mechanic |

Mechanic Il

Mechanic I11

Sewer Superintendent

Borough Clerk

Assistant Municipal Clerk

Municipal Search Clerk

Municipal Treasurer/Chief Financial Officer
Account Clerk

Municipal Tax Collector

Property Maintenance Supervisor
Housing Inspector |

Housing Inspector 11

Housing Inspector 111

Crew Supervisor

Crew Supervisor 11

Court Administrator

Deputy Court Administrator

Police Administrative Services Manager
Public Works Supervisor

Custodian

Only the above named positions are entitled to health benefits.

TITLE

Mayor

Marriage Officiant

Council Members

Tax Assessor

Tax Assessor-Pine Hill

Tax Search Clerk

Municipal Court Judge

School Traffic Guard

Fire Sub-Code Official

Fire Sub-Code Official

Electrical Sub-Code Official

Electrical Sub-Code Official

Plumbing Sub-Code Official

Emergency Management Coordinator
Asst. Emergency Management Coordinator
Construction Official

Construction Official

Code Enforcement Officer Trainee, Part Time
Laborer, Part Time

Clerk, Part Time

Court Clerk, Part Time

Court Attendant, Part Time

Sanitary Code License Inspector

Class 111 Special Law Enforcement Officer

2024

PAYABLE ANNUAL
Bi-weekly 25,173
Bi-weekly 122,247
Bi-weekly 10,200
Bi-weekly 64,817
Bi-weekly 65,357
Bi-weekly 60,325
Bi-weekly 95,298
Bi-weekly 87,404
Bi-weekly 61,911

Quarterly 732
Bi-weekly 116,876

Bi-weekly 45,304
Bi-weekly 45,046
Bi-weekly 75,000
Bi-weekly 50,357
Bi-weekly 43,357
Bi-weekly 39,416
Bi-weekly 75,554
Bi-weekly 75,045
Bi-weekly 65,795
Bi-weekly 51,918
Bi-weekly 58,650
Bi-weekly 81,183
Bi-weekly 18.290/hr

2024

PAYABLE ANNUAL
Monthly 9,000

Monthly 200 per ceremony
Monthly 8,000
Bi-weekly 32,303
Bi-weekly 22,180

Quarterly 1,195

Monthly 37,673
Bi-weekly 15.13/hr.
Monthly 7,237

Monthly 10,000 Effective 5/1/24
Monthly 14,076

Monthly 10,000 Effective 5/1/24
Monthly 12,507

Monthly 7,500

Monthly 4,500

Monthly 30,600

Monthly 40,000 Effective 5/1/24
Bi-Weekly 20.288/hr.
Bi-weekly 17.850/hr.
Bi-weekly 22.381/hr.
Monthly 186.44 per session
Bi-Weekly 86.15 per session
Bi-Weekly 2,653
Bi-Weekly 32.00/hr.

SECTION 2. The salaries and wages herein described and specified shall take effect January 1, 2024 and shall apply to the year 2024
and all years subsequent thereto, unless and until same have been changed as specified and provided by law.

INTRODUCED: May 08, 2024
ADOPTED: June 12, 2024

Richard E. Roach, Mayor

Nadeen C. Randall, CMR
Acting Borough Clerk



