No.1.27.4r ..................

City of Pittsield

In the Year Two Thousand AND TWENTY THREE

AN ORDINANCE

AMENDING THE CODE OF THE CITY OF PITTSFIELD
CHAPTER 16, HUMAN RESOURCES SECTION

Be it ordained by the City Council of the City of Pittsfield, as follows:

SECTIONI
That the Code of the City of Pittsfield, Chapter 16, Section 16-15 (b) be amended by deleting the
Jollowing:

(b)

Compensation for overtime: Non-union/non-exempt employees of the City shall receive compensation as
follows for work performed and services rendered in excess of forty (40) hours per week, such work and
services being hereinafter called "overtime work":

1)
In accordance with provisions outlined in the Fair Labor Standards Act, Managers and exempt
employees shall not be entitled to any compensation for overtime work.

2)
All other non-union/non-exempt employees of the City shall receive compensation at the rate of 1.5
hours for each actual hour(s) worked in excess of forty (40) hours per week.

And replacing it with the following:

(b)

Compensation for overtime:

(€))
In accordance with provisions outlined in the Fair Labor Standards Act, Managers and exempt
employees shall not be entitled to any compensation for overtime work.

)

All other non-union/non-exempt employees of the City shall receive compensation at the rate of 1.5
hours for each actual hour(s) worked in excess of their normal work week, as long as the normal work
week hours are thirty-five (35) hours or more per week, such work and services in excess of the normal

work week being hereinafter called "overtime work."

SECTION 11
Changes to ordinance shall be effective retroactively to October 11, 2023.
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