
ORDINANCE 2023:02 

 

ORDINANCE OF THE BOROUGH OF SOMERDALE SETTING SALARY RANGES 

OF OFFICERS AND EMPLOYEES OF THE BOROUGH OF SOMERDALE FOR 2023 

 

 BE IT ORDAINED by the Borough Council of the Borough of Somerdale that the 

salaries of full time and part time Officers and Employees of the Borough of Somerdale shall be 

fixed as follows: 
 

 Salary   

 Minimum Maximum 

Full Time Salaried    

Administrative Aide 22,000 42,000  

Administrator 80,000 120,000  

Assistant Superintendent 25,000 80,000  

Borough Clerk 43,500 90,000  

CEFM 37,440 75,000  

CFO 45,000 100,000  

Chief of Police 55,000 170,000  

Custodial Supervisor 25,000 70,000  

Construction Control Person 12,000 70,000  

Deputy Borough Clerk 22,000 50,000  

Deputy Court Administrator 24,000 50,000  

Deputy Tax Collector/Tax Clerk 19,500 50,000  

Laborers* 18,500 90,000  

Finance Officer 35,000 60,000  

Mayor 6,000 75,000  

Municipal Court Administrator 29,000 90,000  

Patrolman 32,889 110,000  

Police Corporal 1,500 5,000  

Police Lieutenant 49,221 130,000  

Police Records Clerk/Secretary 20,000 60,000  

Police Sergeant 45,543 115,000  

Superintendent of Public Works 35,000 110,000  

Asst. Superintendent of Public Works 41,600 80,000  

Tax Collector 32,000 80,000  

Treasurer 15,000 50,000  

    

  



Full Time Hourly    

Foreman - Class 1A (CDL A) 25 50 per hour 

Laborers - Class 2A (CDL A) 20 40 per hour 

Laborers - Class 2B (CDL B) 18 30 per hour 

Laborers - Class 2 (Non-CDL) 17 25 per hour 

Code Enforcement Officer 18 40 per hour 

Custodian 15 25 per hour 
    

Part Time Salaried    

Board Secretaries 1,100 7,500  

Building Sub Code Official 6,000 15,000  

Chief of Staff 5,000 25,000  

Code Enforcement Officer 3,200 40,000  

Code Inspector 6,000 25,000  

Concrete Inspector 1,000 3,000  

Construction Official 15,000 35,000  

Councilperson 4,360 9,500  

Deputy Emergency Management Coordinator 250 1,000  

Deputy Registrar 1,000 5,000  

Deputy Treasurer 5,000 20,000  

Director - Economic & Business Development  20,000 80,000  

Electrical Inspector 5,000 15,000  

Emergency Management Coordinator 500 2,500  

Fire Official 5,000 70,000  

Housing Inspector 3,900 7,500  

HUD Administrator 1,000 3,000  

Human Resource Officer 5,000 20,000  

License Operator 1,500    10,000  

Municipal Court Judge 10,000 35,000  

Operations Manager 20,000 50,000  

Plumbing Inspector 5,000 15,000  

Police Corporal  1,500 5,000  

Special Police Class III 50,000 75,000  

Public Defender 8,000 30,000  

Prosecutor 8,000 30,000  

Registrar Vital Statistics 1,300 5,000  

Rental Agent 785 2,500  

Tax Assessor 5,000 20,000  

Zoning Officer 4,000 40,000  

    

Part Time Hourly    

Bailiff 15 20  

Clerical Work 15 30  



Violations/Court Clerk 15 40  

Court Recorder 40 60  

Crossing Guard 40 50 per day 

Custodian 15 25  

Foreman 22 45  

Inspector 15 50  

Laborers* 15 75  

Laborers - Class 3A (CDL A) 15 50  

Laborers - Class 3B (CDL B) 15 40  

Laborers - Class 4 (Non-CDL) 14 30  

Lead Crossing Guard 40 55 per day 

Police Matrons 15 20  

Special Police Class I 15 20  

Special Police Class II 15 25  

Uniform Fire Inspectors 15 25  

 

 

*Includes, but not limited to Bricklayers, Stone Masons, Carpenters, Cement Finishers, 

Plasterers, Electricians, Ironworkers, Plumbers, Roofers, Sheet Metal Workers 

Section 2. Payment of vacation time may be made on the scheduled pay period prior to the 

vacation provided written request is received two weeks in advance of pay period.  The 

request shall be approved by the appropriate Department Head and Borough Administrator. 

 

Section 4. All Ordinances and parts of Ordinances, which are inconsistent herewith to the 

extent of the inconsistency, are hereby repealed. 

 

Section 5. This Ordinance shall take effect upon due passage and final publication according 

to law. 

 

*Any employee temporarily performing in an “Acting” capacity maybe be compensated at 

the discretion of the Governing Body in accordance with the salary range of the position that 

the employee is temporarily assuming. 

 

Introduced:  March 8, 2023 

 

Adopted:   March 28, 2023  

       

Michele Miller, Clerk 

 


