BILLNO. ¢ ORDINANCENO. 202Y¥-2 &

AN ORDINANCE OF THE CITY OF TRENTON, MISSOURI ADOPTING A
GRADE SCALE AND MERIT/YEARS OF SERVICE TABLE FOR CITY
EMPLOYEES.

BE IT ORDAINED, BY THE CITY COUNCIL OF THE CITY OF TRENTON,
MISSOURI AS FOLLOWS, TO WIT:

Section 1. The Grade Scale and Merit/Y ears of Service Table, applicable to employees
of the City of Trenton, Missouri, as originally presented is hereby approved, attached
hereto and made a part hereof, being labeled as Exhibit A.

Section 2. This Ordinance shall be in full force and effect immediately from and after
its passage and approval.

PASSED this 10" day of June, 2024, ﬁ@\' XM
( e
_ (4 e

OR AND EX OFFIGIO PRESIDENT OF
HE CITY COUNCIL OF THE CITY OF
TRENTON, MISSOURI

ATTEST:

CI LE

APPROVED this 10" day of June, 202

X OR OF THE CITY /5 TRENTON
ISSOURI

FILED this 10% day of June, 2024.
I

L)

ClI L
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GRADE

2024 GRADE AND POSITION TABLE
Revised: 6/10/2024

POSITIONS

30

Aninma! Control Officer/Nuslance; Customer Service Rep.; Clerk

oimm::Officer; stréat Warker; Uitility Wiorke

Water/Sewer Plant Operator - D; Mechanic; Asphalt Plant Operator; Firefighter

50

Police Officer; Fire Lt.; Fleld Foreman: Steet, Utllity;
Water/Sewer Plant Operator - B; Utlity Worker DS-2

60

Asst. Sup.: Water, Sewer, Underground, Street; Asst. Sup. Park
Electric Apprentice Lineman: 1-2 Years; Electric Generation Foreman

80

Sup.: Water, Sewer, Underground, Street; Electric Journeyman Lineman;

Comptroller; Police Lt.; Fire Chief

Solice;Chief; Eiectriclotfneyman LinemahiForeman/Asst: sy

Electric Sup,

il i Dl et

Exhibit A
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MERIT/YEARS OF SERVICE PAY SCALE
Revised: 6/10/2024

Maximum

Minimum
Mid+5% Mid+7% Mid+9%  Mid+11%

Mint5% Mint7%  Mint9%
Years 0-2 Years3-4 YearsS-7  Years 8-10

Grade {Step1 Step 2 Step 3 Step 4 :iStep 6 Step 7 Stop 8 Step 9

$42,036 $42,837  $43,637  $44,438

30 $36,067 $37,870  $38,592 $39,31

47470}

4005045760} 546,615 4

4587528 11040,454
$46,745  $47,635 848525  $49,416

40 $40,107 $42,112 $42,914

1852057,

50 $45,906 $48,201  $49,119 $53,503 $54,523  $55,542  $56,561

61240

tery

53183

950,033 74960,137;

857,930

60 $52,000 $54,600  $55,640 | $60,606 $61,760  $62,915  $64,069

$65,664 157866, 802 F8687119]

564,43

£455,287.5:458,05171: 850,15

70 $60,000 $63,000  $64,200 $65,400 $69,930 $71,262  $72,594  $73,926

S iR

478,151

69,000 2:$70,406:

S5O

80 $70,500  $74,025 $75435 $76,845 $82,168 $83,733 585,298  $86,863

108,4807$110,50

Page 2 of 6
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COSTPRONCTIONS €10/

({1} Cutreat\Vage
Grde lime ¥hTAle Hearly  $aliry Fun 4 ()
Nkl Smith Cowt Cluk (Part-Tiae) $15.93 $0 ] 40 Nate:d
30 Noima $'mpien [UT}Y $15.93 $33,208 30057 $36,057 Rilse
30 Ashley Conaed Anleni] Cealred Ofc fitushance FIPAT $36,067 p17e7) $16,067
35 el et Sueat Wed e 1887 $39,0%0  esn $39,250
35 DuitaVWhedden  StentWedur $1887  $39050 I $33,150
3% Meatle Moy StrentWedder $19.14 $39411 4225 $00,05 mulse
35 P Tayked Sueat Woirker $19.40 $10,352 40154 $10,450 Rilse
35 Pebuccauides Cemam. Offier 31003 832500 I $33,528 mukse
35 Gredge hncksen Comm. Offker $18.03 $32,501 3858 $18,528 juke
35 Uatey Bauaer Comm, Offxer $18.0)  $s02 k133 $38,528 Malse
35 mebehahBingham  Comm. Offxer $180) $3150 E1321) $33,528 Ralse
35 Darey Sinden Comm. Offier $180) $32,50 b1371) 438,518 Rilse
40 thinWyant FirePghter, PTstece €/02/10 $1665 $33,035 40107 $40,107 Palse
40 Limes ¥t FieePghter (licte:3) $16 65 $38.055 40107 $40,107 Ralse
40 Petent Cromge AssL Asphalt Hast Op. $19.04 $39811 ann $12,112 malse
40 Steve M Asgha HimOptnates $19.67 410914 4N2 $12,112 Rilse
40 Bead Bovie Medhak $20.23 43,418 112 s 11s
40 Frony\Whie Mechiak §2184 $10,60) 41519 $1e03
45 Aminda b AL Chef Comm. Ofc. $19.6) $10830 4t $12,25) Rutie
45 Sadha Savdler Chul Comm. Offxer $2.30 444301 4nS) $10,300
80 Derek lint Fwe Uteaat $182) SULM 4550 $15,505 Ralie
S0 Alclond Fire evtenmt LR $41,73) 45905 $15,9% Rikie
$0 Jeremy Sumranris Fie Leutenint $1878  S42589 A8 $15,201 Rilse
50 By Roduits Pelce Officer $2207  S15906 4SR0S $145,505
S0 MkhidVatims  Fe'ce Olfker $2007  $15506 45506 $45,90%
$0 Lavta Andhl fo'ce Olixer $2207 45505 45%0% $45,906
50 keaChindier Fo'<e Olficer $2228  SU6312 459 HATH
£0 Tva lndley Fo'ce Olfxer $nor 45,925 45906 $45,905
$5 Lirediblogin Felce Sergeant $2531  8s2,707 4S04 $s2,100
85 MbVher FolceSergtant $2689 $55,901 55033 $59,003 Raise
€ khalksemian  AssL Street Supentsor $2436  $50669 SUD $50,600 Ralse
€0 Shivn McCuTeugh  AssL Park Svpenticr SN0 $0 ] $0
€5 VWesBrene Code OH [Apeat Moy, $19.29) 51051 $53,051 Rukie
€5 DiVid Shed iy Suptnisor-Fuls 1,008 $0 o $0
€5 CadySimpica iy chal $63,00) €3119 $€8,119 palie
70 Giry Diyer Suptnises -Sueat $¢0758 63000 $63,000 Ralse
70 Baanden Gl Fle Ch%e! 8800 e $61,200 Rilse
70 Larey Saeiah Folce Urvteaint/Asit. chnl 62002 X $65,100 Ralse
75 Packays polze Chul 70438 70105 $10438
85 PoaUnea City Admiafut'ay D7, $97,113 97230 i”{l”
Current Telal $alary  $0,720,283 $1,785.925
wifAvg Benfds $2,530,206 $2,625,39
Hete3:fwemtn @ 2288 hishr
ContIacranie - CTY |
Salicy enly feren
Saliry wigeaalas, excd bay (Hete 2 $18.519
v Cuirent\WYage
Grade thme KbTle Wty Saliry Pua 4 (1)
30 M Mulns Uur $1598  Saan i $37.410 Ralse
30 Verdsia Burchttt  Cuslemir Sen'ee hep $1650 $M0 59N £33,592 Rake
30 Meatea Borchelt  Custemer Seake fep 1677 $3am 3NN $39,313 Rilie
35 CaegonVeatwrg  UlZtyWeker sieed  $39,187 s $39,187
35 Gk Smih Uty Wedler $19.07 $39,645 34518 $396¢5
35 Biodypoh Uity Vel s1887 $38626 50 $10,626
35 lshMattheas Uity Wedker $12.16 $3569) 38523 438,528 Ralse
40 Mt Pused Vit Openiter -0 S1ses  $1881) a1 $12,102 Ralse
45 UnbkCulouzh At Asslstint $19.70  $40976 451 $42,251 Rake
48 TugyMnbery  8ngcind $0050 42610 45 $45,000 Rake
45 i Southus Valer Openatee - € S1een 439182 4NS) $42,251 Ralse
45 DougStotes VWalet Opteatee+ € $19.22 430908 452 $15,200 Ruke
85 Guaatt Golden  VAaler Oprualer-A $2135 40403 49700 $49,701 Ritse
55 Duilia Getl SeawrOptniles-A $20.26 450461 35170 $55,171 Ralse
55 koda S'mpica StAtrOptater-A $11.26 850461 55171 $55,171 Rilse
5 Jelleoaden ScAtrOptralet <A $u40  $s0752  s13%0 $57,930 Ralse
€0 Mana Seadlur ANLU/G Suptntses - DS) $2603  Ss50,246 33610 $55,610 Rilie
€0 shiva Oveiten AL AVIter Supendier- A 2186 851,700 ss6l0 $55,610 Ralse
€0 Xy'e Shatp etk Gearratken Fedeman $2157 Suaees SH) $52,00 Rilkse
€0 Papdtn MeCuTeugh Appl.Uaemin«1 YA $1601  $sl01 SH $si101
€0 DeewrPeiebech Appl.llagmia«2YR EREAT $56,368 $200 456,368
70 Roseita Marsh Complioler $60,003  €5930 469,930 fulie
20 BobHutdhason  Seaer Supentscs Seatr-A $62.256 I8 $73,262 Ru'se
70 Steve eV Vater Suptntice Vater - A& (05)) $62,308 L4 $€6,400 Ralse
70 Xenag R ells Supendsor UfG - D330 V) $eeid 69330 $62,930 Ratse
70 Deert Pay Jvrntymia Laemin $19.20 $€0,798 €D HAH
70 M WChire Fangymin laemin a2 $65,354 65109 $65,400 Ralse
75 Oanay $heler ML Fereman/Ant. Uhectrks Sup. $3102  $68¢692 650K $69.630 Rilse
€0 endGrilfn thuk Supintser $14.008 0 $74.093
Current Tedal Saliey  $1,435,249 15004600
wikvgMEetlay $2,100,816 llete:2 2245601
Hote 1:H a postion I part-time Rls ret hidheded. Cottlauane- 14U
Hpostkealsvicintand dotsnotiesuthanage Salury oady 3230
haoae kisnctinduded. Salury w/Banelas, encdiasfticte 3 11617

Nete 2: Avg ALLBeatlts Inckades Iapaance
Stace hivrance lsaveadypasd, hweasus by
wageswiloalyalfect FICA & LAGEAS.
AlLReatlts = Average 41K of Saliry

AW/ Iurance, Beaelits = Average 218 of Sitiry

6/ 1 Ql%olw;agﬁ'nstu«dyh&m’asouliaymnhlum\-hmm[lwmwlunwnllw:u M)ummnlnu“-IWm\:nlNllos-low:;e-nhrywaage 3 Of 6




City of Trenton
Trenton Municipal Utilities
1100 Main St

Trenton MO 64683
660-359-4310 ~ 660-359-2281 ~ I'ax: 660-359-2284
www.trrentonmo.com

POLICY for IMPLENTATION of
2024 GRADE & YIEARS
OF SERVICE TABLES

Adopted: DATE

Purpose:
To establish a minimum starting wage for each position within the City & TMU and to

provide guidance on future wage increases due to promotion or years of service,

Methodology:
Any employee hired after the adoption date of this policy will begin employment in Step

1 of the Grade level they are entering. Adjustments in starting Grade-Step may be made
by the City Administrator.

Existing employees as of the date of adoption of this policy will be incorporated into the
Grade-Step Table on an individual basis. No employee will receive a recluction in pay.
Promotions and raises for existing employces will be evaluated on an individual basis and
be approved by the City Administrator. This policy provides guidance for some typical
situations, but is not all inclusive, that may avise as the Grade & Years of Service tables

are implemented. Sce Attaci__lmem A for Case 1 and 2,

A. Example Situations

Case 1. Change in Grade:

If an employee moves from one grade to a higher grade, their current salary at the lower
grade will be used to place them horizontally in the higher grade. For example, if the
employee’s existing pay is higher than Step 1 in the higher grade (Example: Existing pay
is $50,182, Grade 45 Step 7) they will go to Grade 50 and move to the right in that grade
until their existing salary is al or between (wo steps (example Grade 50 between Step 4
and Step 5). Their time at that grade would start counting at the beginning of the lower

step (Step 4) and in year 11 they would jump to Step 5.

6/10/24 Wage Study & Policy ' Page 4 of 6




Case 2. Years of Service in same grade:
At the date of adoption of the Grade & Years of Service tables, some employees’ pay will
not synchronize with years of service and salary. Most employees will see a pay increase
with their next step increase, For those employees who do not, to get them in sync on the
Grade/Step table, at their next scheduled step increase, instead of moving them 1 step to
the right, they will be moved 2 or more steps. Typically, these employees have several
yeats of experience, so the horizontal move will reflect that experience and then everyone
should be in the proper step at their next step increase. Examiple: An employee is in
Grade 40, with 5-7 years of time (Step 3), but curcently jsipaid $44,000/yeat, (between
Steps 4 and 5). At that employee’s next scheduled s ase, (from Step 3 to Step 4)
they will be advanced to Step 5, receive a pay increage; and:their time will start at year
11,

B. Licensing Increases: A ;
When an employee obtains a new/additional license/advangement in a program, that
allows them to move to a higher giade level, with dpproyal of the supervisotiand City
Administrator, they would advance immediately, and their salary increase would statt at
the beginning of the next pay period, X

C. Incentive (Step) Ingrease Adders: ™ ) ) :
For departments thaf have incentive increag p increasey) for additional

tasks learned/respongibilities/training, these'ingreases will continue and be added to the
employee's salaty, aboyg wha i8.shown in the rade-step table, or they original salaty,

T
'L

or:will iﬁ‘f‘xii‘zggj'g a summary of incentive increases. Any
antigipated incentiyie increases will be shown in the department’s next fiscal year budget.

Inceftive increa SGS.;‘{':‘:’E\I_;;.!;_)B aﬁi)rgygd by the supervisor and City Administrator and, after

s

approval, would start at'tlie begiiﬁ'ﬁgg of the next pay perlod.

D. Step incrense;(years of seryice) in a grade will be caleulated as of May 1# of each
yea, If, as of May:1%, an employee has 4.9 years of setvice, they must wait 1 mote year
to advance to the nexi stepiiWith Council approval, the salary increases will begin with
the first pay period begiining after May 1¥ of each yea.
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MERIT/YEARS OF SERVICE PAY SCALE
Revised: 5/13/2024

Minlmum " Mid-Point Maximum
Min+5%  Min+7% Min+9% Min+11% MId+5% Mid+7% MId+9%  MId+11%
Years 0-2 Years3-4 Years5-7 Years 8-10 Years11-15 Years 16-20 Years 21-24 Years 25-29 Years 30+

Gratle |Step1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9
30 $36,067 $37,870 $38%?92 $39,313 $40,034 $42,036 $42,837  $43,637  $44,438
35 $38,528 $40,454  $41,225  $41,996 $42,766 $44,904 $45,760 846,615  $47,470
40 $40,107  $42,112 $42,914* $43,717 @ '$44,519 $46,745 $47,635 548,525  $49,416
a5 $42,251  $44,364  $45,209  $46,054 $46,899 $49,244 55532@ $61,119  $52,057:
50 $45,906 548,201  $49,119 $50,033® $50,956 $53,503 $54,523  $55,542  $56,561
55 $49,704  $52,180  $53,183  $54,177 $55,171.  $57,930 $59,033  $60,137  $61,240
60 $52,000 $54,600 . $55,640  $56,680 $57,720 $60,606 $61,760  $62,915  $64,069
65 $55,287 $58,051  $59,157  $60,263 $61,369 $64,437 $65,664  $66,892  $68,119
70 $60,000 $63,000  $64,200  $65,400 $66,600 $69,930 $71,262  $72,594  $73,926
75 $65,800 $69,090  $70,406  $71,722 $73,038 $76,690 $78,151  $79,611  $81,072
80 $70,500 $74,025  $75,435 $76,845 $78,255 $82,168 $83,733  $85,298  $86,863
85 $91,336  $95903  $97,730  $99,556  $101,383  $106452  $108,480 $110,507 $112,535

FTrAacHMeNT A
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