
BILL NO. 8 ORDINANCE NO. ..2n V-, 2

AN ORDINANCE OF THE CITY OF TRENTON, MISSOURI ADOPTING A

GRADE SCALE AND MERIT/YEARS OF SERVICE TABLE FOR CITY

EMPLOYEES. 

BE IT ORDAINED, BY THE CITY COUNCIL OF THE CITY OF TRENTON, 

MISSOURI, AS FOLLOWS, TO WIT: 

Section 1. The Grade Scale and Merit/ Years of Service Table, applicable to employees

of the City of Trenton, Missouri, as originally presented is hereby approved, attached
hereto and made a part hereof, being labeled as Exhibit A. 

Section 2. This Ordinance shall be in full force and effect immediately from and after
its passage and approval. 

PASSED this 10th day of June, 2024. 

OR AND EX OFFI (10 PRESIDENT OF
HE CITY COUNCIL OF THE CITY OF

TRENTON, MISSOURI

ATTEST: 

CI L4

APPROVED this 106 day of June, 202

FILED this 10th day of June, 2024. 

CIT Lt1Z-i

rOURIOR OF THE CITY OF TRENTON, 
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GRADE POSITIONS

2024 GRADE AND POSITION TABLE

Revised: 6/ 10/ 2024

30

40

50

60

70

80

Animal Control OffIcer/ Nuslance; Customer Service Rep.; Clerk

Water/ Sewer Plant Operator - D; Mechanic; Asphalt Plant Operator; Firefighter

Police Officer; Fire Lt.; Field Foreman: Steet, Utility; 
Water/ Sewer Plant Operator- B; Utility Worker DS -2

Police $ergeank, Water/Swer Plant Operator. A, Utility Worker IS 3

Asst. Sup.: Water, Sewer, Underground, Street; Asst. Sup. Park
Electric Apprentice Lineman: 1-2 Years; Electric Generation Foreman

Sup,: Water, Sewer, Underground, Street; Electric Journeyman Lineman; 
Comptroller; Police Lt.; Fire Chief

Electric Sup. 

Exhibit A
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Grade

30

40

Minimum

MIn+5% 

Years 0-2 Years 3- 4

Step 1 Step 2

Mln+7% 

Years 5- 7

Ste 3

MERIT/ YEARS OF SERVICE PAY SCALE

Revised: 6/ 10/ 2024

MIn+9% 

Years 8- 10

Ste 4

Maximum

a Y ars 21-24 Years 25- 29 Years 30+ loll5401

yiVIel
dr+s51%6. 20

Mid+7% MId+9% MId+ 11% 

ttit Step 6 Ste 7 Step 8 Ste 9

36,067 $ 37,870 $ 38,592 $ 39,313., 

40,107 $ 42, 112 $ 42,914 $ 43,717

50 $ 45,906 $ 48, 201 $ 49,119 $ 50,03811.' 

60 $ 52,000 $ 54,600 $ 55,640 $ 56,680

42,036 $ 42, 837 $ 43,637 $ 44,438

46,745 $ 47,635 $ 48,525 $ 49,416

53,503 $ 54, 523 $ 55, 542 $ 56,561

60,606 $ 61,760 $ 62,915 $ 64, 069

i36 64,437 $ 65,664' $ 66,892 68,1.19j

70 $ 60;000 $ 63,000 $ 64,200 $ 65, 400

85:800Z469;080

80 $ 70,500 $ 74,025 $ 75,435 $ 76,845: 

0

69,930 $ 71,262 $ 72,594 $ 73,926

A-76X90) 4W0g$79,‘61f21; 

82, 168 $ 83, 733 $ 85, 298 $ 86,863
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City of Trenton
Trenton Municipal Utilities

1100 Main St

Trenton MO 64683

660- 359- 4310 — 660- 359-2281— rax: 660- 359-2284

www.trentonmo.com

POLICY for IMPLENTATION of

2024 GRADE & YEARS

OF SERVICE TABLES

Adopted: DATE

Purpose: 

To establish a minimum starting wage for each position within the City & TMU and to

provide guidance on future wage increases due to promotion or years of service. 

Methodology: 

Any employee hired after the adoption date of this policy will begin employment in Step
1 of the Grade level they are entering. Adjustments in starting Grade -Step may be made
by the City Administrator. 

Existing employees as of the date of adoption of this policy will be incorporated into the
Grade -Step Table on an individual basis. No employee will receive a reduction in pay. 
Promotions and raises for existing employees will be evaluated on an individual basis and
be approved by the City Administrator. This policy provides guidance for some typical
situations, but is not all inclusive, that may arise as the Grade & Years of Service tables

are implemented. See Attachment A for Case 1 and 2. 

A. Example Situations
Case 1. Change in Grade: 

If an employee moves from one grade to a higher grade, their current salary at the lower
grade will be used to place them horizontally in the higher grade. For example, if the
employee' s existing pay is higher than Step 1 in the higher grade (Example: Existing pay
is $ 50, 182, Grade 45 Step 7) they will go to Grade 50 and move to the right in that grade
until their existing salary is at or between two steps ( example Grade 50 between Step 4
and Step 5). Their time at that grade would start counting at the beginning of the lower
step ( Step 4) and in year 11 they would jump to Step 5. 
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Case 2. Years of Service in same grade: 

At the date of adoption of the Grade & Years of Service tables, some employees' pay will

not synchronize with years of service and salary. Most employees will see a pay increase
with their next step increase. For those employees who do not, to get them in sync on the
Grade/ Step table, at their next scheduled step increase, instead of moving them I step to
the right, they will be moved 2 or more steps. Typically, these employees have several
years of experience, so the horizontal move will reflect that experience and then everyone
should be in the proper step at their next step increase. Exa ple: An employee is in
Grade 40, with 5- 7 years of time (Step 3), but currently. s paid $44,000/year, (between
Steps 4 and 5). At that employee' s next scheduled stet i encase, ( from Step 3 to Step 4) 
they will be advanced to Step 5, receive a pay inereWand;titeir time will start at year
11. 

B. Licensing Increases: 
When an employee obtains a new/additional license/advartceinent in a program, that
allows them to move to a higher.gt àde level, with jppioval'of the supervise and City
Administrator, they would advance Xnunediately, and their salary increase would start at
the beginning of the next pay period,,..` 

C. Incentive (Step). Incresse Adders: ° _ 
For departments#lathhave ineentive increases( step increase) for additional
tasks learned/ responsibilities/ training, thesti--utereases will continue and be added to the
employee' s salaty, abode what shown in the`grade- step table, or they original salary. 
Each department supervisni will maintain a summary of incentive increases. Any
auticiated incentiva. rnereasewill be striirn in the department' s next fiscal year budget. 
Incentive increases wilt_be approved by the supervisor and City Administrator and, after
approval,, would start at'tlie,beginning of the next pay period. 

D. Step increase _(years of service) in a grade will be calculated as ofMay 1Sr of each

year. If, as ofMay an ei ployee has 4.9 years of service, they must wait 1 more year
to advance to the next.step" With Council approval, the salary increases will begin with
the first pay period beghi g after May is' of each year. 
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Minimum

MIn+S% MIn+7% 

Years 0-2 Years 3- 4 Years 5- 7

Grade Step 1 Step 2 Step 3

U
30 $ 36,067 $ 37,870 $ 38, 592 $ 39,313 $ 40,034

MERIT/ YEARS OF SERVICE PAY SCALE

Revised: 5/ 13/ 202.4

Mid -Point

Min+9% MDt+ 11% 

Years 8- 10 Years 11- 15 Years 16- 20

Stop 4 Step 5 Step 6

MId+S% Mid+7% MId+9% 

Maximum

Mid+11% 

Years 21- 24 Years 25-29 Years 30+ 

Step 7 Step 8 Step 9

35 $ 38,528 $ 40,454 $ 41, 225 $ 41, 996 $ 42, 766

40 $ 40,107 $ 42, 112 $ 42,914 $ 43,717 014$44, 519

45 $ 42, 251 $ 44, 364 $ 45,209 $ 46,054 $ 46,899

50 $ 45,906 $ 48,201 $ 49, 119 $ 50,038 O $50,956

55 $ 49, 704 $ 52,189 $ 53,183 $ 54, 177 $ 55, 171

60 $ 52,000 $ 54,600 $ 55,640 $ 56,680 $ 57,720

65 $ 55, 287 $ 58,051 $ 59, 157 $ 60,263 $ 61, 369

70 $ 60,000 $ 63,000 $ 64, 200 $ 65, 400 $ 66,600

75 $ 65,800 $ 69,090 $ 70,406 $ 71, 722 $ 73,038

80 $ 70,500 $ 74, 02.5 $ 75,435 $ 76,845 $ 78,255

85 $ 91, 336 $ 95,903 $ 97,730 $ 99,556 $ 101, 383

42,036 $ 42,837 $ 43,637 $ 44,438

44,904 $ 45, 760 $ 46,615 $ 47,470

46,745 $ 47,635 $ 48,525 $ 49,416

49,244 $ 50,182® $ 51, 119 $ 52,057

53,503 $ 54, 523 $ 55, 542 $ 56,561

57,930 $ 59,033 $ 60,137 $ 61,240

60,606 $ 61, 760 $ 62,915 $ 64,069

64, 437 $ 65,664 $ 66,892 $ 68,119

69,930 $ 71, 262 $ 72, 594 $ 73, 926

76,690 $ 78, 151 $ 79, 611 $ 81,072

82,168 $ 83, 733 $ 85, 298 $ 86,863

106,452 $ 108,480 $ 110,507 $ 112, 535

I - Ti o-cH M GNIi A
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