INTRODUCED BY: Councilmember Steve McMahon DATE: June 24, 2024

BILL NO. 9546 ORDINANCE NO: 7360

AN ORDINANCE FIXING THE COMPENSATION TO BE PAID TO
CITY OFFICIALS AND EMPLOYEES AS ENUMERATED HEREIN
FROM AND AFTER July 1, 2024, AND REPEALING ORDINANCE NO.
7344.

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF UNIVERSITY CITY, MISSOURI,
AS FOLLOWS:

Section 1. From and after July 14, 2024, City employees within the classified
service of the City, hereinafter designated, shall receive as compensation for their services
such amounts as may be fixed by the City Manager in accordance with Schedule A (Base
Pay), included herein, with a salary not less than the lowest amount and not greater than
the highest amount set forth in Schedule A, and shall additionally receive as compensation
for their services such benefits generally provided in the Administrative Regulations and
Civil Service Rules now in effect, all of which are hereby adopted, approved, and
incorporated herein by this reference.



0566°£28 £199°625 E26E'SES TEBTWS  |OTEO'ETS BvECTZS [E068'0ZS SceaeTS [Tewe'ers |Bsvo'sTS Aunay
CBESGEZ'ZS  |GISGTET'CS  [EBETTE0ZS  [COSOVEETS  [OESTYO'TS  [BMELVSLTS [OFZZLOTS [STIOTESTS [TeMCISTS [BSogEmTs  |Appam-e
9SOVTCE'YS  [BSBETZOVS  |EGZETON'YS  [TTWCTST'YS  |[WSETT6E'RS  |LEE0T0R'ES |SVRG'OZO'ES |(OCCRMWES |[GEEVET'ES |TWEUTT'ES | Apuow $a044}0 2oueyduso)
B9856IL'95S muﬂﬁn_.ma FISESIE'TSS  |TUOS'00EDSS  |TSTO'SOG'LYS  |0SOVHTO'SYs [TVIZTSWErS |TOBO'ZRE'TYS |VALOTTYES |GOTE'CES'LES | AjEnuuy ajoqeE)
199928 |ezee'ses TEBTVES JorenEz$  |svEe'TES £06%°028  |ooeBEIS  [IBbEEIS [BooEis |sesreTs Apnoyy
GISTELTS  |MBETE0T  [Z0SIVEETS  |OOSTMTS  ALPSLTS  |OECZLOTS [STMOTCTS [TEMRSISTS [8S00'emTS |SGIewETS  [Ap@am-id
BG6E'TZ0'YS  [ERRETOVYS  [TOWCTG'WS  [WSETT66'ES  [(EE0T08'ES  |SVIGOZO'ES  [/OGCTWYES /GEEVRT'ES [oTwUTUES |Resue'Ts | Anpuow
WERL'OSY'SSS  [BTSE'STA'ZSS  [CO0G'00E'0SS  [2STO'C06'LvS  [0sowRRe'yS  [ewisTv'ews [zosoTee'tvs |vacozivess |eote'ses'ses |isteum'ses | Anenuuy ueipojsn)
|ECBESES  [TERTRES  |OTNECS  |@VeETZ$  [S06W'02$  |GeRIS [IBVE'WIS |BCKO'STS |CoRTUTS  |THGE'OTS Aoy
sreteo'ss  [eosoves'ts  |mesms's  (mecvsets  loerruo'ts  [STeoes'ts  [tenpSIST [eovemtrs [seleweTs [wwvete's  |Apeema widhy yap)
|eszetorys  [zowter'vs  [voeres'ss  [cesozos'ss  |owesozo'ss  Jrocowmw'es |ceeevsz'ss |ozese's |ezes'aee'ss [roeTies’?s | Awwow 13pe) Al fayod
BISE'STETES  [S006'00E°0SS  [ZSTO'SOELS  [OSOVHTO'SYS  [TWISTTSW'ERS  [TOBOTBE'THS |VOLOTIV'6ES [GOTE'SES'LES [TSTE'LwL'GES [vEEO'SHOVES | Ayenuuy Wwepuany Bupped
LEBT'VZS CTE0'EZS BYE6'TZS £068'025 SS68'615 I8V6'8IS [BSVO'STS [SOSTLIS [TEOEOTS [£88G°GTS Aynoy
OGVOVESTS  |SEZSTVE'TS  (TWRLWSLTS  [TEZTLIOTS  |OTVOTESTS  [9BWE'STS'TS [ESOOEW'IS [WETEWLETS |OLKGOETS [bZE0UNT'TS  |Amaamda
GOVLTET'YS  [IVETT66'ES  [SeE0Z0R'es  [vEBG'029'6S  [ocseewv'es  [omsevez'eS lomkeav'es |oges'arezS [eSersesTs |seeozor'zs | Awwow
2068006'053  |co0os06'cvs  [Z06E'wRO'sS  [eooTSwers  [6990TBE'TVS  [/EO0TIV'6ES |9867'SES'LES |9606'/vr'ES |Szzo'ho'veS |ezovieyzes | Menuuy
SIOEES |veeIss [zoswozs wsemer$  lomws'sts  lowoens lwesTurs lossetors osesrs [esms Apmag
GISTITS | vSlTs  [OLYTS  [TSEVTESTS  [OBNSISTS  J0OOTEWTS  [VIEWE'TS |IIWGOETS [R(B0ORTTS |STaciErTs  |ApEamem
E6ITZ66'ES  [VRIOZ0B'ES  |G696'0C9'ES  [Lovomm'eS  vorevez'eS  [6Ce'XI'ES [0s6'Rl6'7S |oveTies'ts [sezoToc'ts lssemisTS | Apuow
ETEVS06LVS  |e0TTveo'svs [eseo'tovers [reisTee'vs [eoreTIv'sES  [6RST'SESUES |w0ur'cur’seS |osevsv0'veS |sTETVEYTES |TeTose0es | Aiemuuy
IVEETZS 06B0TS VSRS OBVEBIS  [LSWOETS VOBTLTS  |OBOEOTS |9BRS'TS |EOWEWTS |E6ETMIS Apnon
OWLVSLTS  [EETZLOTS  [(TEOTES'TS  [JGERSTSTS  |6oco'ewb'S  [ETEG'WE'TS |BGEV'GOE'TS [0SBOUUKT'TS [TOOLUSTTS |GTTEL'TS  |Ais@am-a
TOI0TOR'ES  [TZ96'0ZO'ES  [WGECBWYES  [VETEWRZ'ES  [TEZeuTT'ES W66 |SHTTZERTS |STOTOMTS [Pose'ELS'TS |SeomOSK'ZS | Aywuow
GILTVIO'TYS  |OSYCISH'EVS  [WEVISE'ThS  [SZEQ'TIVEES |9RLO'SESULES |VEGU'/bL'SES |ZZZvSWO'vES [TOTZ'WE'ZES |L207'088'0ES |eviieov'szs | Awenuuy

f 1 H 9 f 3 a ) ] v Aouanba L vogysod

Ang
sdays

ET07 SIIA0TINT CSLAISSVYTD H04 Sd3LS AVd 35VE -V TINAIHIS




sy 331
| 1051AI3dNG LONEINIY
ioesadg doys Juid

12|uepaN

| sopadsu]

soperRdg wawdinb3 Aeay
1340/ MUY [£13U9
J314) 320104 3L 0} k31085 3a0a

TIRVES  [teoTes [zeTrnes [mever$ TozerS TSRO [OTO9'GES |GTSEWES |OZTEDS [1STITES Kyincy Jopaxq 3 0} Amjaioas aInian

SYETTELTS  [9GEEETOTS  |[OCVERV'S  [TTIEOLETS  (S0TORST'ZS  [EOBWOST'ZS (ZZBO'BMO'ZS |SPSS'OSETS |GOLO'ZSETS |WOTZEIL'TS  |ApiPem-g wyjedsi]

BERL'IH0'%S  [TWIC'E00'SS  |GTTWEEE'SS  |TWLEOET'SS  [POCETER'YS  |MBE'SCOYS (CTTSUEW'SS |WTOU'OTT'WS |LECE'BEOYS |ZEBTEEEES | Myluow 1sipepads ajgered sunoxy

(COVELCTUS |89TTOEYLS |0GLOSTI'YeS [COEU'ERO'TSS |oaTBOL'9SS |WOTIE'SSS |SLETOST'SSS |L9Ty'¥TL'0SS [Svvesevs [s0cwese'syS | Alenuuy WELS|SSY SARENSUALPY

114430 Juncaoy
leocTTes  lwoes  [ooews  Jistewes [weoss leeww$  lwosz$  joerms  [eesomes  [eweones | Awmoy Ipsdo woudls
loeoozer'zs |oogee7s  [eeteners [eocrects  [M0s0S07S  [woO'EETS |nvaoose'TS |eemiacT$ [teeryse’ts |vescsoss  [Apmame 114313 un0)

STLco0w'ss  [TTESSMT'SS  [TeSvEes’S  EESE'CROS  [ERTTEWYS  [OSMO'TEC'S [TEETORO'WS |LLTT'9ER'ES |0soyoco'ss [eseer'es | Awuow JOY3501q ) 0 JWES[SSY

GISTE08'Y9S [SOOT'EZLTS [GOTE'ERL'9SS [TLowee'ssS [towrone'ssS |ceeceic'osS [0600°TOE'SKS [WeeL'sso'ovS [pecrcos’ts [oszosuctd | Aienuuy Royaag awensiuiwpy

omeess  |eweerzs  leroews  lmeeses  Jossvwss oS  [weewes  [wesoes  [oseeers  fovemis | Awnon

DROSTSEZS  |9BRCSEZTS  [STWGTELTS  [GULETEDTS  [SOVO'MEETS  [TSTETYRTS |ZOLLWSLTS |SSTZTLGTS (BEEOTESTS |(TPRSISTS  |Ap@amqs

DH0'EO'TS  |ETHTCRYS  [ZELETZOWS  (GLOEIOV'YS  [STZLTSIS  |DOTTTEE'SS |TSTOTOSES |69960TOES |6GEC'SMY'ES |(EZEWT'ES | Mumwow iojesado wawdinb3 ydt-aqe|

089L0VT'IO5  |GROEGIT'ESS [SRLVOSY'SSS [TOTRTSS [TIOO'00ESS JOTGE'SO6'YS |SedVES'Sws [rR0gTov'Er$ [vecyzae'Tsd [ZvesTIvES | Alienuuy 151 Y3 paoueapy

f ] H 9 ] 3 a 3 i v Asuanbayy Aog L uonisod
sdajs

53FA0TdNT CILISSWID ¥0d S431S AVd ISVE - ¥ IIN0IHIS




EL90°EH5

1936 015

LVE0'6ES

lbSLT LS

9G0Y°CES

961LEES

BETTZES

(VBSOS

E8TT'6T5

TTBLLTS

Anoy

LRETOCES

ZETE LTS

SHLLTIVES

OLL0'bL6TS

Sy ZER TS

CLEYTS

SHIT'606TS

054094 TS

¥292'06€ 7S

96T OIS

Apeam-g

VGEE'98S LS

T HOT'LS

CTT0'9L'%

WIE eSS

BIL6'9ET'S

TGEL'¥YE'SS

PHIY905'sS

(0LVE TOE'SH

BI06'2H0'SS

08LY'308'Y5

€2L0'980'TRS

OirL TST 68

ETTEI TS

ECHE'STE LS

TL90 e ELS

TTZ89ET 048

CTLE'96L'995

V9T 979695

TE74'9850%5

EYELTOL'LSS

Apuop
Ryenuuy

losiasadng j3ang
WENUNCIY 10}
| saBeuen pafosd
J0sdng syed
Jopadsu auldpsig-in
Juapuaupadng jo9
1adeuey jjoo
Josysadng Agsaiog
Jshyeuy |enueuij
leurpy 1334
Jaleuey sarp|ne4
I0jeS|ujpY Uno)|

0BLO'6ES

096595

WISBVES

ST6T'EES

TI9TES

9907 085

BLOE'LTS

PL00'9TS

|esac 17

IBETST'ES

ITI09°L26'S

STETSRL TS

COTY'S59'S

L6 IS TS

LIV B0NTS

TZSHERL TS

ORI TS

CTAC080TS

(STSTBETS

Apnoy
Apeant-18

BLTSELL'S

CET'ERE'SS

T80 Tr's§

TITFESL'sS

TEEYBLY'SS

CETSBIT'SS

RIW0LEYS

00KE 8L TS

T8YE 205 1

DHRTERT S

fgwom

b0 T8L'TES

0629211928

|ooes 6w’z

EEE60V0'605

8692 €51 '095

LTOT 729795

OFST V9655

£95T'008'955

BLLE"G60'7SS

PLOY'BTS TS5

Nenuuy

1 osjsadns uogeanay|
Joyadsu| syied SLOM 9nd
ey

Hauegpan

Jopadsu) peay
I0sjhsadng - jauneds|q pea)

Joi{epads Adojouipaj uopeuoju
1SEIAH0 STMOSIY etinyg
ishieuy awLp

s3ped mas)

stjenads ujseyaing-skjeuy 123png
vshieuny ARSIy

Wweunoay

0

3l uogysod




oo oo feens  fossvs  Joeers el o foews eums Jmeos [ Aoy
TS OUSVISY VIECCIY [GTLEVS [STESTYS [MOUTORE [mUSTUE [lesTRCES [saerTOvES [t [Moencs
SOOTTIS [T TEVOTS [ORSEe  [STEETOVES  [neTIOS  [oEnonassS uoeer'ss [seevecs fevssevis [nessosos | Awuow
EOCORYCETS [PSIOBT'STS (SOLESTU'STTS [LLL6LIG'ETTS [TTESONTO0NS |OROETG60TS |EZTO0'S6S [ZZ0T9TvesS |STIRLEsRs osveTeL'v | Aenuuy 0B J0 opAQ LEsISSY| T
CORROCS  [OEETSS [VEMES  (eEOVUKS [EOUOW (090K [ED00TH  ofSORES  eeereeS  [smwee$ | Apnon SHOM H[qnd J0 JOPRUG WEISIsSY
GIEOLYYS (TR BOUESS  [TIGSLALRS  SRCOIYSS oS [ROSORCES |UGPWIIES |WISS6T JOmEuis |(peamn| uossiuio) dpigfaaq g uuuedjo ug bedag
WSORYES [0OGLOES [owCees (oIS [weralS  [TewlS oscionlS [weres Jeom [oswser® | Apuow 0UBUIUEY] SKIeg J0 Jopag kindag
WRETITIS |STSGLSRO0TS [oovT0e0rS [Fuisiersed [mec el eOOCISSsRS [IvEGT'R (0B TEC TS [oneese s [Iveeio'ess | Aenuvy uopeanay o opasg kindag| £
1313113y ue|q-10ppadsu| Suipying sojuas|
139Uy SUON, Ijgng 10103
13UUE| J0JU3S
JuapuaLuadng uoQEyues
Il 2Beueyy pafusq
Jojensiuupy Buoz -fujuveig
iadeve Buiseing
sadeuey 1| kajes ang
Jsadeueyy ABojoutpay uopeusioju)
uoves  [omews  forws  ssovms  [esovos [oeorseS  [iseross  looswes  foctenes  oueeS | Awnoy FaBeuely SaNasay Uewn
BOCOGEES  [OULTSILES  [RRLECES  [TOOCOOE'ES  |GOO0OOT'ES  [TTGNO'ES (76600675 (POGETOLTS [COGTEEOTS [TO0BLOCTS  [Apsentg [rsyenads uogusiay ssauisng jusuidojanaq asoun
BROCUCE SRR |DSECCROYS  |TAISTEIYS  |TBLLVEGOS  |0CS'WO90S |ZMYOSI'S [TZZCUBE'SS (ZESTSOL'SS |Z0BS'EEN'SS | Aupuon Jsijepads jutdojaraq Jwouen
000 USTTS (TLLVVEC'SRS (OCTTURLTRS |TSOU'RLE'(SS [ESEELTT'ERS |GLOOYCE'GLS |GRLCOSYLS |(COORRTLS (ZOTT'E0N'BSS [T2o6 70058 | Apenuuy jabeugy SuogeNUNWLIO)| 71
[ | H 9 1 1 a ) 8 ¥ |douanbay afi vogisaq | apos9
fog




SCHEDULE A - BASE PAY STEPS FOR CLASSIFIED UNIFORMED POLICE EMPLOYEES

Steps
Pay
Grade | Position Title Frequency A B C D E F
P4 |Police OfficerTrainee | Annually | $ 56,111.9300 § 58.017.5265 § 618634028 § 64,956.5730 § 68,204.4016 § 72,832.0800
Monthly |[$ 4675.9342 § 49007939 § 5155263 § 54130477 § 58837001 § 6,069.3400
Bi-Weekly [$ 21584512 § 22660587 § 2373616 § 2498.0207 § 2623.2462 § 26002338
Hourly |$ 26979 § 283257 § 207420 § 31291 § 2796 §  35.01%4
P2 |Police Officer Annually | $ 64,612.2200 § 68,052.9960 ¢ 714555628 § 75,028.3619 §78,779.7600 § 84,124.7800
Monthly |$ 54010067 § 5670.0780 § 59546319 ¢ 62523635 § 6564.9817 § 7,010.3963
Bi-Weekly |§ 24927815 § 26174206 § 27462906 § 26657062 § 3,029.9915 § 3.235.3685
Hourly |§ 311598 § 327478 § 34356 § %6073 § 3769 § 40446
P2 |Police Sergeant Annually | $ 79.675.9200 § 836597160 § 678427018 § 922348369 § 96,846.5767 §103417.6200
Monthly [$ 66396600 § 69716430 § 73202252 § 7,686.2364 § B,070.5482 § B,618.1350
Bi-Weekly |$ 30644585 § 32176814 § 33785655 § 35474937 § 37248684 § 3,977.6008
Hourly |$ 383057 § 402210 § 42231 § 443437 § 465609 § 40200
P4 |Police Lieutenant Annually | $ 91,912.5200 § 96,508.1460 $101,333.5533 $106400.2310 $113,619.4900
Monthly |$ 7,659.3767 § 60423455 § 84444628 § B,66.6859 § 9,468.2908
Bi-Weekly ¢ 35%5.09%9 § 37108518 § 30074444 § 40923166 § 4,369.9604
Hourly |$ 441887 § 463981 § 487161 §  5L1540 § 546048
P-5  |Police Captain Annually | $102,335.0100 $107,451.7605 $112,624.3485 $118,465.5660 §126,303.4500
Monthly |$ 85279175 § 89543134 § 0402020 § 98721305 § 10,541.9542
Bi-Weekly |$ 39359619 § 41327600 § 43393080 § 45363679 § 48655173
Houry |$ 494995 § 506505 § 542425 § 5696 §  60.81%0
P6  |DeputyPoliceChief | Annually |$111495.4100 $117,070.1805 $122923.6895 $129,069.6740 $137,827.2700
Major Monthly |$ 92912842 § 97558484 § 102436408 § 10755.8228 § 11,485.6058
Bi-Weekly |$ 42882850 § 45026093 § 47278342 § 4964250 § 5,301.0488
Houty |$ 53603 § 562837 § 590979 §  62.088 §  66.2631




SCHEDULE A - BASE PAY STEPS FOR CLASSIFIED UNIFORMED FIRE EMPLOYEES

of the City may be employed at an hourly rate in accordance with the following Schedules B1

and B2 (hourly pay rates for regular part-time employees and seasonal employees,
respectively).

Steps
Grode | Position |PoyFrequency| A b C D E :
F4 |ParamedicFirefighter | Annually | $68,083.0019 714977465 750726338 $78,626.2655 $82,767.5788 966,363,300
Monthly | $56744243 5080455 462560528 460688555  $6,807.2982  §7,365.2825
Biweekly | $26189651 $27499133 28074000 L7 §3.18336%4 3309361
Hourly 338% S8 $ATRM 427063 418 035
F2  |ParamedicFire Captain| Annually | $797949863 $83904.3055 $86.4150768 $93,06B.5067 $97,966.8458 $104,676.0930
Monthly | 96640582 69095211 73679281 47757089  $6,163%038 48700674
Biweekly | $3069.0970  $32005510  $34005790 435705060  $3767.95% 940336989
Hourly 2400 e S0 10§65 $a6.0151
F-3  [Battalion Chief Annually | $93005.2321 $08A47.9%60 $1040505022 $109526.8433 $117,251.3680
Monthly | $78254360 $82073012  $B6T0ATR2  {9.0.2%69  40,770.8474
Biweeky | $36107307 38018433  Y400L04%  $42125709  $4,500.6680
Hourly 0T $NSE0  $57M6 TR $40.60
F5  (Deputy Fire Chief Annually | $106,113,68250 $111,698.37490 $117,577.23460 $123,765.51710 $132,494.24300
Monthly | $8,4280688 $9.308.15791 579610288 $10,313.79309 §11,041.186%2
Biweekly | $406L20548 $42060014 $4SLN10  $47602120 $5,095.9%42
Hourly $L0162 sl $eATE $RA0T $63.6992
Section 2.  From and after July 14, 2024, seasonal and regular part-time employees
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Section4. From and after July 14, 2024, all full-time non-executive, non-administrative or
non-professional employees shall be subject to the work week or work cycle and regulations
relating to overtime work, except as noted. A listing of executive, administrative, and
professionally designated employees or positions shall be issued by the City Manager.

Department directors shall not be paid overtime nor receive compensatory time for hours
worked in excess of 40 per week.

Department directors may grant compensatory time on a straight time basis to their
designated executive, administrative, or professional employees for hours worked in excess
of 40 hours per week. Such employees are exempt from Fair Labor Standards Act provisions.

The normal work week for full-time office, field, maintenance, and non-commissioned police
personnel, and for police and fire executive and administrative employees, is set at 40 hours
per week.

Hours worked in excess of 40 hours per week, when authorized in advance by department
directors, may be paid at the rate of time and one-half or in lieu thereof, department directors
in their discretion may grant compensatory time off also at the rate of time and one-half up to
an accumulation allowable under Fair Labor Standards Act provisions.

Hours worked in excess of 160 hours in a 28-day period by commissioned police personnel
who are not exempt from Fair Labor Standards Act maximum hours provisions, when
authorized in advance by the Police Chief, may be paid at the rate of time and one-half or in
lieu thereof, in the Police Chief's discretion, the Police Chief may grant compensatory time off
also at the rate of time and one-half up to an accumulation allowable under Fair Labor
Standards Act provisions.

Hours worked in excess of 212 hours in a 28-day period by uniformed fire personnel who are
not exempt from Fair Labor Standards Act maximum hours provisions, when authorized in
advance by the Fire Chief, may be paid at the rate of time and one-half or in lieu thereof, in
the Fire Chief's discretion, the Fire Chief may grant compensatory time off also at the rate of
time and one-half up to an accumulation allowable under Fair Labor Standards Act provisions.

The average work week of Battalion Chiefs shall be 56 hours. They shall not be compensated
for any hours in excess of 56 hours.

Section 5.

. From and after July 14, 2024, the commissioned police personnel, in the pay grades shown,
shall receive compensation for five vears consecutive City service, with the exception of
military leave of absence, in their present classification in the following amounts, from the
sixth (6™) year through the seventh (7"} year:

In Pay Grade Monthly Amount
P-3 Police Sergeant $63
P-4 Police Lieutenant 67

P-5 Police Captain 71



. From and after July 14, 2024, the commissioned police personnel, in the pay grades shown,
shall receive compensation for seven years consecutive City service, with the exception of
military leave of absence, in their present classification in the following amounts, from and
after the eighth (8'") year through the tenth (10™") year:

In Pay Grade Monthly Amount
P-2 Police Officer $49
P-3 Police Sergeant 123
P-4 Police Lieutenant 132
P-4 Police Captain 142

. From and after on July 14, 2024, the commissioned police personnel, in the pay grade shown,
shall receive compensation for ten vears consecutive City service, with the exception of
military leave of absence, in their present classification in the following amounts, from and
after the eleventh (11%) year through the fourteenth (14'") year:

In Pay Grade Monthly Amount
P-2 Police Officer $80

. From and after on July 14, 2024, the commissioned police personnel, in the pay grade shown,
shall receive compensation for fourteen vears consecutive City service, with the exception of
military leave of absence, in their present classification in the following amounts, from and
after the fifteenth (15'") year:

In Pay Grade Monthly Amount
P-2 Police Officer $02

. From and after July 14, 2024, Paramedic Firefighters and Paramedic Fire Captains, in the
pay grades shown, shall receive compensation for seven (7) years consecutive City service,
excepting military leave of absence, in their present classification in the following amounts,
from the eighth (8™) year through the tenth (10™) year:

In Pay Grade Monthly Amount
F-1 Paramedic Firefighters  $77
F-2 Paramedic Fire Captains 86

. From and after on July 14, 2024, Paramedic Firefighters and Paramedic Fire Captains, in the
pay grades shown, shall receive compensation for ten (10) years consecutive City service,
excepting military leave of absence, in their present classification in the following amounts,
from the eleventh (11™") year through the twentieth (20"") year:

In Pay Grade Monthly Amount
F-1 Paramedic Firefighters $133
F-2 Paramedic Fire Captains 133




G. From and after on July 14, 2024, Paramedic Firefighters and Paramedic Fire Captains, in the
pay grades shown, shall receive compensation for twenty (20) years consecutive City service,
excepting military leave of absence, in their present classification in the following amount,
from the twenty-first (21%!) year:

In Pay Grade Monthly Amount
F-1 Paramedic Firefighters  $168
F-2 Paramedic Fire Captains 168

For the purpose of calculating consecutive service in this section, time served in the
classifications of Firefighter and Paramedic Firefighter is combined for the same person.

Section 6. From and after July 14, 2024, all full-time employees shall have their hourly
rate computed as follows:

1. The hourly rate for all full-time employees, who, according to Section 4, have a set or
average work week of 40 hours, shall have their hourly rate computed by multiplying
the monthly rate by 12, dividing that product by 2,080.

2 The hourly rate for full-time Paramedic Firefighters, Paramedic Fire Captains and
Battalion Chiefs of the Fire Department, shall have their hourly rate computed by
multiplying the monthly rate by 12, dividing that product by 2,912.

Section 7. Ordinance No. 7344 and all ordinances in conflict herewith are repealed.
Ordinance No. 7040 shall remain in effect in full force and unchanged.

Section 8. This ordinance shall take effect and be in force from its passage as provided
by law.

PASSED and ADOPTED this 8" day of July, 2024.

Aﬁ?ﬂ@@tﬁ;&&m =i 1ts,

CITY CLERK

CERTIFIED TO BE CORRECT AS TO FORM: = -

R, e
CITYA‘IUURNEY (/'




